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Thank you, Mr. Chairman for this opportunity to explain my
amendment #5 to H.R. 273 “to eliminate the 2013 statutory pay
adjustment for federal employees.” My amendment would strike the

entire text of this bill.

As we look for ways to address our fiscal issues we cannot continue to
use the salaries and retirement options of federal employees as our

Congressional Savings and Loans.

Federal employees have contributed more than their fair share to
addressing this problem. We need creative and long term solutions with a

heavy emphasis on job growth.

H.R. 273 continues to freeze the salaries of federal employees who are

vital to implementing the very laws and regulations that are generated by

Congress and federal agencies.
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As the Ranking Member on Homeland Security Committee,
Subcommittee on Border and Maritime Security, I can attest that it
is in our national security interest to have the ability to recruit and
retain the best and the brightest employees to keep our borders safe

from harm.

As a Representative from Texas, I can further attest that is again in
our nation’s best interest to have qualified high skilled professionals

reviewing drilling applications for off shore well sites.

Federal employees help to ensure that the air we breathe, the

airways that we travel upon, and the food we eat are safe.

Most Americans encounter their first federal employee when they
meet their postal carrier. Men and women who faithfully deliver the

mail: rain or shine.

After 911 with our need to improve airline security, we turned to
federal employees... the very employees who are amongst the first to

react when there is an attack on our soil.
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e Federal employees operate in every state cross our nation
with only 15% of all federal employees working in
Washington D.C; continuing to freeze their compensation

is not a long term solution to our fiscal problems.

e Our long term fiscal problems will not be solved by cutting

Social Security, Medicaid, or Medicare.

e Our problems will not be solved by freezing the pay and

benefits of federal employees.

¢ Our problems will not be solved on the backs of seniors,
low and middle income Americans, or the disabled. Our
problems can be solved by putting forth legislation that
will put hardworking Americans back to work, advance
training for high skilled and high wage jobs. By putting
forth legislation that inspirers innovation, and through
addressing the long term needs of all Americans rather than a

few.
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e Most federal employees are not living the lifestyles of the rich and
famous. The majority of Federal employees are middle class
Americans. Over 60 percent of all federal employees make less than

$75,000 a year.

e According to the Federal Salary Council (FSC) annual report federal
employees are paid 34.6 percent less in salary than their private —

sector counterparts.

e There are those who have cited a study by the Congressional Budget
Office which found that federal workers on average earned slightly
more than private-sector workers; however, that study did not take
into account the level of job responsibility, specialized training, or
length of tenure of each employee. Which we all know should be

taken into account.
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e There are those who claim that the federal government is too large.
In reality, the federal government is smaller today that it
was in 1968.

o The IRS has 20,000 fewer employees than they did in 1995, yet
are required to process 236 million more complicated tax
returns.

o The Department of Health and Human Services,
Centers for Medicare and Medicaid has 7 percent
fewer employees serving 64 percent more enrollees.

e Most growth in the number of federal workers has been in

Homeland Security and Defense as a result of 9/11.

e From 2001 to 2010, employment in non-security federal
agencies as a percent of population actually fell by 4

percent.
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Even though overall there are less federal government employees
serving each American today than there were 30 years ago. They have still
contributed $103 billion worth of budget savings since the
beginning of 2011

e $60 billion from a federal pay freeze in 2011 and 2012

e $15 billion from increased retirement contributions for newly-
hired federal employees. As a result new hires will not receive
2.3% less compensation than their federal counterparts.

e $28 billion from a pay increase of .5 percent which is well below
the Cost of Living Adjustment of 1.7 percent

e Additional funds will also be generated as a result of a mandatory

reduction in the Department of Defense civilian work force.
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Federal Employees have given enough!

They have not seen a cost of living adjustment in going on 3
years. There appears to be a growing attitude that this freeze
should go on indefinitely.

The freeze was originally enacted to cover only 2011 and 2012;
however, it was extended through late March as part of a
temporary budget measure. Again, this was suppose to be a

temporary solution not a permanent cure.

We must do more to recruit and retain the best and brightest.

We must do more to inspire innovation and job growth

We must do more to protect middle income Americans, like

federal employees.

The way to address our long-term fiscal problems is not be using

federal employees as a Congressional Savings and Loans.

Again, it is not through cuts to Social Security, Medicaid, and
Medicare. It is by advancing creative long-term solutions that
encourages jobs growth and innovation that will allow us to fix

our current fiscal issues.
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FAST FACTS

e H.R. 273, freezes a 0.5% statutory pay adjustment slated to go into
effect in March. It also extends the Congressional pay freeze through
the end of the year.

e My amendment nullifies the entire bill.

e According to the Office of Management and Budget the federal
workforce is virtually as small today as it has ever been in the
modern era.

o In 1953, the federal government employed one worker
for every 78 residents. In 2009, one worker was
employed for every 147 residents.

o In the IRS today, there are 20,000 fewer employees than there
were in 1995, processing 236 million more complicated tax
returns. And, in the Department of Health and Human Services
Medicare and Medicaid staff, there are 7 percent fewer

employees serving 64 percent more enrollees.
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o Most growth in the number of federal workers has been in
Homeland Security and Defense as a result of 9/11. From 2001
to 2010, employment in non-security federal agencies as a

percent of population actually fell by 4 percent.*

e Only 15 percent of federal employees work in the Washington, DC,
metro area. Continuing to freeze the pay of federal employees so
they are not in keeping with the cost of living will have Cutting

federal a negative impact on the economy of every state.

¢ Currently there are 281,571 federal employees working in
my homes state of Texas. In California, there are over
350,000 federal employees. There are hundreds of
thousands of hardworking Americans who are going to be

impacted by this continued pay freeze across the US.

e Over 93 percent of federal employee jobs are non-clerical

positions.

10| Page



The federal workforce is a highly-educated and skilled workforce,
including doctors, attorneys, scientists, IT specialists, CPAs,
engineers, and other highly trained experts in virtually every
discipline.

Nearly 50 percent of federal employees have a bachelor’s or higher
degree.

About 21 percent of federal employees have professional degree or
doctorate versus compared to only g percent in the private sector.
The federal workforce is the most highly-educated in the
nation, with professionals in virtually every discipline.

If we want to continue to recruit and retain the best and the
brightest in the federal government we can not continue to use their
wages and benefits as a Congressional Savings and Loans. provide

services that are vital to our daily lives

I do not believe that Americans wish to sacrifice vital services that
impact the health, safety and well-being of their families because the
federal government failed to invest in its most important asset...

human capitol.
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¢ The federal workforce has declined, on a per-capita basis,
from one employee for every 78 U.S. residents in 1953 to

one employee for every 147 residents in 2009.

e About 85 of percent federal employees work in other cities and

towns across the nation.

e Federal employees have contributed $60 billion over 10
years toward deficit reduction through a two-year pay
freeze, and another $15 billion in pension contribution

increases.

e Federal workforce cuts will hurt American families through fewer
food inspections, decreased monitoring of air and water, and fewer
people protecting consumers in the financial markets, just to name a

few.
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o Continuing attempts to freeze federal employee pay, cut
retirement benefits, and reduce the federal workforce will
more than likely result in a workforce that is not as

productive, not as efficient, and not as competent.

e Because these types of measures make it even more difficult to
attract and retain highly skilled and qualified federal employees. We
must consider the long term impact of short sighted decision

making .

13| Page



